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President’s Message
by Eric Strasheim, Superintendent, Murphy Creek Golf Course

RMGCSA Mission Statement:  The RMGCSA is dedicated to serving 
its members, advancing their profession and enhancing the 
enjoyment, growth and vitality of the game of golf.  I put this here 
as a reminder to what it is the RMGCSA and its board of directors 
guiding mission is. 
Here is wishing all of the RMGCSA membership a happy and 
prosperous new year.  Our November planning session brought 
about some great discussion that each of the board members 
should be able use to help provide a better value to the membership 
through their respective committees.  As board members it is our 
responsibility to recruit members for the committees but just like 

all of you our board is very busy with their superintendent or general manager jobs and might 
miss someone who wants to help out the association, so with that in mind here is a list of 
committees and their board member chairmen.  All of the contact information is available in 
the RMGCSA directory or website.

Reporter/Craig Cahalane; as the vice president Craig is also the technical editor of The 
Reporter and as a graduate of this position I know it can be difficult and sometimes stressful 
to gather enough content to put together a solid issue.  If you have some opinions, ideas 
or just want the membership to know you better get in contact with Craig and get yourself 
published.
Scholarship/Tim Davis; this is the committee that gets out information on the Legacy 
Scholarships.  This year there is two $2500 scholarships to be awarded, it was decided by 
the board to have two because of the number of strong candidates we receive each year.
Golf/Kevin Kallas; Kevin heads up this committee and if you have a venue you would like 
to see the members play and see or just want to help check in members at an event it is a 
great way to meet members and colleagues.
Government, Legislative/Kyle Merritt; if you have an interest in learning more about 
how laws and regulations at the state anted national level come about and how they can 
affect our industry along with outreach to state legislatures this is the committee for you.
Education/Paul Sibley; if you have ideas about an education speaker or program then this 
committee can help you have a voice in the education of fellow members.
Public Relations/Chris Lewis; are you a social media star or want to make sure 
co-worker or peer accomplishments get recognized then this is the committee for you.
Membership, Rounds for Research/Jeff Wichman; this is the committee that efforts 
to recruit new and retain members and helps gather courses to participate in the Rounds 
for Research fundraiser which benefits the Rocky Mountain Environmental Golf Institute. 
(RMEGI)
Assistant Superintendent/Mitch Savage; are you an assistant superintendent that 
wants to be more involved in the RMGCSA then this committee which sets up the assistant 
outing and helps with concerns from assistants is a great place to start.  
Affiliate/Greg Kitzmiller, Scott Lyons; this committee will help you and your fellow 
affiliate members liaison with the board and can help promote the association with getting 
the word out about sponsorship/advertising opportunities.
Symposium/Austin Anderson, Tim Davis; this is a new committee for 2018 and it can 
give you a voice in the 2018 symposium programming.

As president I am chairman of the Executive Committee which is an internal committee 
which sets the outline and goals for the year.  The main goal for this year is to keep providing 
value to your membership and work on new ways to increase the value this year and in the 
future.

I know the message to participate is repeated year after year by the board and its officers but 
it is because it is the driving force that keeps our chapter as one of the best in the country 
year after year and speaking personally it has been a great value to me on a personal and 
professional level.  Give it a try and join or just offer and idea to a committee.
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Golf Course Mechanics
by Tim Davis, Superintendent, Broken Tree Golf Course 

Director’s Corner

During our Annual Meeting at the RMGCSA Symposium last November 2017, we approved the 
motion of adding Equipment Managers (EM) as a membership profile to our chapter.  Also, 
we voted to include the addition of an EM as an ex officio member of the RMGSA Board of 
Directors.  It is abundantly clear that our equipment manager colleagues deserve inclusion 
within our professional organization.  Furthermore, with GCSAA’s implementation of a new Turf 
Equipment Technician Certification Program, we will be in concert with the timing of promoting 
this integral facet of our industry. 

Please consider a membership for you equipment manager or mechanic this year.  From 
upcoming educational opportunities to networking and social engagements, the benefits are 
vast.  Not to mention, that for all new member EM’s in 2018 the membership is complimentary.  

The EM Board Member will play a major role in developing educational and networking 
opportunities for our EM’s and be the chief promoter for the equipment management portion 
of our industry and chapter.  We envision this person reaching out to trade schools and 
high schools, making contacts and creating pipelines from schools to jobs in the field.  This 

individual will be instrumental in getting the word out that being a Golf Course Equipment Manager is a flourishing and legitimate 
career path that is in high demand.

Our search is on for someone to fill the position of the EM Board Member.  Do not hesitate to nominate that “someone” who you 
think would be the “one”.  Contact any RMGCSA Board Member with your candidate.  We appreciate your involvement.
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by Brandon Bollerud, SCPS, Northern Territory Manager, L.L. Johnson Distributing Company 

Affiliate Angle

As many of you have already seen via social media or through our company newsletter from 
L.L. Johnson, I have accepted the role as Northern Territory Manager in our Turf Equipment 
division.  Prior to this recent change I spent over 12 wonderful years in our Golf Irrigation service 
department.  I was introduced to the turf industry by a high school friend who worked for an 
irrigation design company.  In 2005 I was offered a position at L.L. Johnson.  Dan Melchior took 
a chance on me back then, having no prior experience in the industry.  I had come from an 
electronics engineering background while working on ATM’s, banking equipment as well as the 
first generation of the self check out machines you see in grocery stores.  It was interesting work 
but I was always felt I was missing something while pursuing that career path. 

That “something” I had been yearning for has been prevalent every day since walking through 
the doors at L.L. Johnson.  That something has been the personal and business relationships 
with all of you.  The fun, the pain and the successes while helping you achieve your goals has 

been one of the most personally fulfilling things in my life.  I have 
developed so many personal and business relationships with so 
many of you throughout the years and I look forward to meeting all 
of you I have not yet had the pleasure.  I hope to continue being a 
resource for all of you in this new role by assisting you with all your 
turf equipment needs.  To those folks I have had fun with for so long 
in Southern and Western Colorado, please don’t be a stranger!

Over 39 Years of Service

303-320-1270
800-793-1270

Travis Abitz, CSE
Sales

720-641-3904

Tom Boyd
Inside Golf Sales/Estimator

720-641-3890

Brandon Bollerud
Service

720-641-3864

Tim Bone
Service

720-641-3870

Count on it!
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Ron Retzlaff
970-746-0947
rretzlaff@buffalobrandseed.com

BuffaloBrandSeed.com

Michael Hays
970-356-4710

mhays@buffalobrandseed.com

Turf and Native Grasses, Bentgrass
Wildfl owers and Custom Mixes

PROUD DISTRIBUTOR OF THE FOLLOWING EQUIPMENT LINES

UTILITY VEHICLE & 
REFURBISHED TURF 

EQUIPMENT
SPECIALISTS FOR 35 YEARS

Colorado’s

Visit our full inventory at
www.cologolfandturf.com

11757 S. Wadsworth Blvd. • Littleton, CO 80125 • 303‐761‐3332

Tim Dagg
970-301-8632

tim.dagg@cpsagu.com

PAWNEE BUTTES SEED INC. 
605 25TH STREET, GREELEY CO, 80632 

(970) 356-7002  •  (1-800) 782-5947  •  INFO@PAWNEEBUTTESSEED.COM  •  WWW.PAWNEEBUTTESSEED.COM 
DON HIJAR  •  DAVE RADY  •  DONALD SCHODERBEK 

NOT YOUR COMMON TURFGRASS 
DISEASE RESISTANT, DROUGHT TOLERANT, 

& SOD-QUALITY SEED GUARANTEED. 
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by Jennifer Cassell 

Governmental/Legislative
The Second Regular Session of the 71st General Assembly of Colorado convenes on Wednesday, January 10, and per the Colorado 
State Constitution, the legislature will meet for no more than 120 days, with adjournment no later than midnight on Wednesday, 
May 9.  

Colorado continues to have “split control” at the Capitol - the Democrats control the House 37-28, and the Republicans control the 
Senate 18-16 with one unaffiliated.  This split control means that anything too far to either end of the political spectrum is going 
to be defeated. 

Given that 2018 is an election year, and especially with a gubernatorial election, we expect that the session will be very partisan 
and political. 

We will see three new members of the House of Representatives due to legislators resigning to run for higher office or to take a 
position with the federal government. 

Colorado continues to see strong economic growth with rising incomes, a strong housing market, and low unemployment.  In his 
budget presentation to the JBC, the Governor put a priority on education, transportation, and the state reserve fund.  Because 
Colorado links its income tax to federal taxable income, Colorado’s General Fund tax revenue is expected to increase as federal 
deductions and exemptions are decreased. 

The major topics this session will focus on affordable housing, transportation funding, PERA/pension reform, marijuana, and the 
state budget. We will also see a lot of “messaging bills” – those bills that are introduced to help legislators campaign on issues. 

We will always keep our eyes out for legislation that will impact water and pesticide usage, and the duties and responsibilities of 
superintendents. We also watch legislation that affects the golf industry as a whole.  

Also, be sure to stay posted on the annual Golf Day at the Capitol where we showcase the great work of RMGCSA to legislators, 
policy makers, and staff. 

One Source 
 For Your Entire Course.

irrigation | outdoor living| landscape | equipment

Your Local Horizon Golf Representative 
Dean Lindsey: 303.478.4846
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Becoming Bee Friendly Beneifts More Than Just The Pollinators 
by Dave Phipps 

Field Staff Report 

While making site visits around the Northwest this summer, I had the opportunity to see so many great things that superintendents 
are doing to enhance the environment. When it comes to enhancing pollinator habitat, I saw quite a few great examples of how to 
get it done. Today, I would like to share some of the ideas that I have found, I hope this blog will inspire others to do the same thing.

First, let me start by asking a simple question: Why should we spend time and energy enhancing pollinator habitat? Here are a few 
reasons that I have seen and I will try to address each in this blog.

I’m pretty sure that we all understand the implications of the first two bullets so I would like to focus on the latter three and provide 
some examples how others have exemplified them on their property.

• Increased pollinator habitat will help ensure both plant and bee species survival
• Our food supply is dependent on pollinators
• Pollinator habitat can beautify your property
• Creating habitat can create opportunities for community outreach and education
• Pollinator habitat can create opportunities for industry advocacy

Nothing can beat a big and blooming stand of wildflowers on a golf course. If your seed mix is properly sited for your climate, you 
can have blooms all summer. You can also plant just one variety such as out at Heron Lakes in Portland, Oregon. Jesse Goodling 
has planted a mono-stand of phacelia which is very popular with the black bumblebees.

In Jackson, Wyoming, Mike Kitchen, CGCS of Teton Pines Resort & Country Club, has taken the beautification factor to the extreme. 
While there are programs through Bayer and Syngenta that can assist a golf course in establishing pollinator gardens, Kitchen 
has done this all within his own budget. While on a site visit in August, Mike toured me around the course and the wildflower plots 
just kept coming. We were fortunate to stop and visit with a few golfers and they even commented to Mike how much they have 
enjoyed the gardens. 

As I mentioned earlier, Bayer and Syngenta both offer programs to help establish pollinator gardens on golf courses. Russell 
Vandehey, CGCS of The Oregon Golf Club in West Linn, Oregon worked with Syngenta’s Operation Pollinator in sourcing a wildflower 
mix that was suitable for his region. Russel engaged some of the youth at his course to help plant the seeds which provided him 
with the opportunity to explain the benefits to the kids and give them a part in providing habitat. It was an excellent outreach 
activity for his Audubon certification.

Michael Greene at Downriver Golf Course in Spokane, Washington, applied for the Bayer Feed-a-Bee grant and was awarded 
$2500 to use at his course to promote pollination. Mike put the dollars to good use in planting a large wildflower meadow as well 
as a pumpkin patch. The pumpkin patch is located in the middle of the course next to the turf nursery. Mike also worked with a 
local apiarist who brought out a few of his hives for the season so the bees could take advantage of all the new habitat. Mike’s 
goal is to utilize the pumpkin patch and the bee boxes to educate the local school kids on our food chain and the role bees play. 
He children will be able to come out to the course and pick out their own pumpkin to take home for Halloween.

While writing this blog post I spoke to Douglas McCullen from Bayer and he told me that Michael Greene was one of only a very 
few that had actually applied for the grant from the golf industry. I was totally surprised by that and had thought more would have 
taken advantage. For more information, please visit the Bayer website.
Not every bee project has to be full of blooming flowers. You can also provide nesting habitat. When I was at Stone Creek Golf Club 
I realized that I had an area that was full of ground bees so I had a sign made that highlighted the area. Today Mike Turley and Tyler 
Gabriel see that the signs is still maintained and helps protect the small area of bare dirt that the bees like to dwell. This is just one 
example of how signage can help people recognize that fact that golf courses provide habitat for all kinds of species.
Every one of these examples can and will create opportunities for our industry advocacy. While spending time at each of these 
facilities, more times than not, a member or a golfer would make a comment on the flowers and how much they appreciated 
them. As word travels by mouth, the golf course will soon develop a reputation as an environmental stand-out. Now if you ask me, 
that’s not a bad reputation to have.

Also, please visit Oregon State University’s PolliNation and listen to Andony Melathopoulos’s interview of me back in August on 
golf and pollinators.
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 by Dave Phipps 

Growing Our Equipment
Manager Program

In December, I was asked to present to the equipment managers at the Rocky Mountain Regional 
Turfgrass Associations conference. As I was putting together the slides and reviewing all of the 
benefits that are available to EM’s through their membership, I couldn’t help but be a little proud 
of how far we have come in just one year. My hat is off, especially to our professional development 
team. GCSAA’s Senior Manager of E-Learning Programs Lisa Wick has assembled an impressive 
library of education content for equipment managers, and there is a ton more on the horizon. Kelli 
Flanner, our senior manager of curriculum, and Diana Kern, our manager of external education and 
data resources, has assembled an impressive certificate program which we call the Turf Equipment 
Technician Certificate Program (TETCP). It was envisioned by the EM Task Group and created by a 
team of equipment manager members. 

 
The TETCP is a series of exams designed to demonstrate proficiency in key competency areas related to turf equipment. What’s 
unique about this program is that it’s available to all equipment mangers, regardless if they work at a golf course. The program 
is made up of eight domains of competency: cutting units, drivetrain systems, electrical systems, engine technology, hydraulic 
systems, metalworking and fabrication, spray systems, and fundamentals of turfgrass operations. 

The goal is to provide access to current and relevant information that will help the equipment manager perform has his highest 
potential and ultimately having a direct impact on the quality of product that our industry delivers each day. 
 
When I speak with EMs, I like to open the floor at the end of my presentation and ask for their input. Since this is a new and 
budding program for us, their opinion is valuable. In Colorado, their highest priority is managing Tier 4 engines. These engines are 
highly complex and require a computer to diagnose and maintain. Often, the equipment tech would receive a new mower with a 
Tier 4 engine and have no idea what is required regarding training operators, yet alone maintaining from their end. What I found 
interesting is you are not supposed to idle a Tier 4 engine. They must run a full throttle or they will load up with carbon. That’s a big 
change when mowing rough and idling down to let a golfer play through. Now you must shut the mower completely off. 

I promised them that I would reach out to GCSAA’s professional development department and see what we can offer when it 
comes to specific Tier 4 education. This will more than likely be a topic for the 2018 EM Task Group and I am confident that our 
team will look further into this and see what options we can provide.

Brian McBride 720.988.0969,  Greg Kitzmiller 303.960.5489

Providing agronomic recommendations rooted in Science

www.milehighturfgrass.com

AQUATIC  |  GOLF & SPORTS TURF  |  LANDSCAPE  |  NURSERY  |  VEGETATION MGMT

TSP EDGE EXPO DIR AD R1_11-17-17

target-specialty.com

Norcross, GA:
5785 Brook Hollow Pkwy
Suite C
Norcross, GA 30071
678-274-8079

Contact our Georgia Selas Representatives.
Bud Brown 678-274-8079
Ike Faulkenberry 770-710-2843
Gary Gibson 678-371-0130

We deliver Turf 
& Lawn Care 
solutions in 
MORE ways 
than one.

LOCATIONS
With over 40 Locations— a National 
presence providing same-day or 
next-day delivery in most regions.

SUPPORT
Providing enhanced industry 
experience, expertise and solutions.

PRODUCTS
A comprehensive line of quality, 
effective products and solutions.

TRAINING
Training and education by industry 
experts, with opportunity to earn 
CEU credits.

PURCHASING OPTIONS
By phone, in person or using our 
simple and convenient online store.

SOLUTIONS
DELIVERING 

Social icon

Rounded square
Only use blue and/or white.

For more details check out our
Brand Guidelines.

Call your WinField United representative 
today to learn how we can help you win.

Jim Taylor 
(303) 408-8090   
JLTaylor@landolakes.com                                      

Rob Garcia 
(303) 396-4215   
RAGarcia@landolakes.com        

Darin Miller 
(303) 748-2935   
DJMiller@landolakes.com
                                

Customer Service 
(970) 535-4413

winfieldunitedpro.com
ALWAYS READ AND FOLLOW LABEL DIRECTIONS. Droplex, Wick and WinField are 

Solutions, LLC.
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The Fitzsimons Golf Course Story 
by Dennis Lyon, Aurora Golf, Retired

“You Were There”

1918-2017

Three golf holes with sand greens for Hospital 21 opened 
in 1918. For the injured heroes of WWI, when they came 
home; “You were there.”

In the 1930’s, the Work Progress Administration (WPA) 
built an 18-hole golf gem at Fitzsimons Army Post.  For 
the men and women in uniform who followed; “You were 
there.”

For the heroes of WWII; “You were there.”

For Ike, the President General and Orville Moody, The 
Sarge; “You were there.”

For the courageous veterans of Korea, Viet Nam, the 
middle east and across the world; “You were there.”

For the thousands of active duty men and women who crossed your path, seeking a place of beauty, relaxation, health and welfare; 
“You were there.”

For the civilian golfers and the military community, when Fitzsimons Army Hospital closed in 1999, and the city of Aurora assumed 
control; “You were there.”

For all the foxes, hawks, eagles, squirrels, trees and plants who made you their home for almost 100 years; “You were there.”
In 2017, when your hallowed grounds were closed to make room for bricks, glass and concrete, we who cherished and adored you 
know, in our hearts; “You’re still there.”

Dennis D. Lyon, 
Honorably Discharged Major, USAR,
Aurora Manager of Golf, Retired
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COLORADO SPRINGS
7380 Space Village Ave 
719-550-0680

PARKER
19020 Longs Way 
303-841-2299

Visit us online at www.PBEquip.com
Mon-Fri 8:00 a.m. - 5:00 p.m. 

Sat 8:00 a.m. - 3:00 p.m.

Proven brands and service. From our family to yours.

Depend on Potestio Brothers,  
Colorado’s number one supplier for  
John Deere Sports Turf Equipment.

BUILT ON 
equipment that 
stays on course.

9009A TerrainCut™ Rough Mower

Tips for supplying correct �les:

Misc. Tips:
• To avoid any font issues we recommend you 
submit your job in one of the following formats: 
High Quality PDF, .TIFF, Flattened .PSD, High Res 
.JPG.

•  Always convert jobs in RGB to CMYK.

•  300 DPI images for best print results

•  If your jobs includes folds then please use one 
of our templates to avoid issues.  Our templates 
may be found at www.copycraft.com.

Bleed:
Please make sure your document include proper bleed area.  Standard 1/8” around all sides to ensure proper trimming of your job as indicated above.

Multi-page Documents:
If you are submitting the artwork for a booklet or magazine please number each page individually.   Do not submit the art in a “spread” or “reader” layout 
but with each page as an individual file.  Each page should be in a seperate art file numbers cover, page 1, page 2, page 3, and etc.

Spot Color/Transparency Issues:
Always convert your pantone colors to CMYK.  This will resolve any issues with transparencies (drop shadows, glows, etc.) and pantone color conversion.  
This problem only occurs when pantone colors are used with transparency effects with converting to CMYK.

Centered Artwork:
Do not leave empty areas around your artwork.  Our pre-press system needs to have files properly centered with appropriate bleed.  Crop marks are not 
necessary but helpful when submitting your artwork.

8.5” from the 
ground up.

Discover more at 
www.simplotpartners.com
© 2017 J.R. Simplot Company.

To give your turf a

Denton Kurtz
Simplot Partners | Colorado
@DentonKurtz_SP
denton.kurtz@simplot.com
cell: (970) 230-0450

Jason Aerni
Simplot Partners | Colorado
@aerniturfguy
jason.aerni@simplot.com
cell: (970) 231-5632

Innovation 
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Supporting the organization and those businesses that support us.

Platinum Partners ($4000+)

Silver Partners ($2000 - $2999)

Gold Partners ($3000+)

Please consider our sponsors when making purchasing decisions. These industry partners are dedicated to helping 
you run successful operations and be profitable businesses.

Bronze Partners ($1,000 - $1,999)

2018 Industry Partners



Calendar of Events...
February 3rd - 8th  Golf Industry Show 
   San Antonio, TX 

February 7th   Chapter Hospitality  
   Dick’s Last Resort - San Antonio, TX

February 28th  G4 Summit 
   Broadmoor Hotel

May 14th   Assistant’s Outing
   Meridian Golf Club 

August 13th   Affiliate Cup 
   Grand Lake Golf Course 

November TBA   Annual Conference 

The Reporter Official Publication of the Rocky Mountain Golf 
Course Superintendents Association 12011 Tejon Street, Suite 700

Westminster, CO 80234
Phone: 303-255-9611


